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Are you ready to make a difference?  

Are you ready to launch your environmental career? 

It’s not too late to join CivicSpark! 
Apply now at civicspark.lgc.org 

Spaces are still  available in Sacramento and the Central Valley 
 
CivicSpark is still hiring for a few openings in some of our regions around California. If you are looking for a 
unique opportunity to get hands-on experience working on climate change projects with local governments 
in California, this could be a great chance for you. 
 

Role and Responsibilities 
CivicSpark Members will be instrumental in building capacity for their local governments, enabling them to 
achieve goals and advance their climate action programs and California’s response to climate change. 
 
Members will work in teams. Each team will have a ½ time senior project manager providing oversight and 
guidance on project scope and activities. Members will spend 1700 hours over 11 months working full time 
with their regional team. Members will work on multiple projects during the service year, which will give 
Members an opportunity to gain hands on experience in climate change response as well as technical skills.  
Members will join a strong network of sustainability professionals. 

On a day-to-day level, CivicSpark Members will work on a range of tasks, which may include data collection 
and analysis, meeting facilitation, community outreach, report writing, and presentation of results. Members 
will work on multiple projects during the service year, offering them an opportunity to gain diverse 
experience. All Members should leave the service year with an understanding of work within local 
governments, experience working with key climate change mitigation and adaptation tools, and the ability to 
analyze data, and work successfully in a team office environment.  

Examples of project activities include: 

• Energy Efficiency – benchmarking local building energy use, creating an outreach plan for lowering 
local business energy use, identifying solar ready sites, engaging local governments in a bulk solar 
purchasing program 

• Climate change – research anticipated local health effects from climate change, creating a Community 
Climate Action Plan, tracking metrics to monitor and evaluate progress 

• Sustainable Communities – creating a safe routes to school improvement plan, coordinating 
implementation of common sustainable community strategies in a region, analyzing Zero Emission 
Vehicle infrastructure needs   
 

Topically, CivicSpark members are likely to work on a range of areas related to climate change such as energy 
efficiency, waste reduction, or public health. However, because the program will be supporting a number of 
different local governments during the service year, members are unlikely to work exclusively on any one 
topic. 
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Open slots include work in:  
• The Central  V a lley  Regi on pr ovid ing analy si s  and s up po rt  fo r  u rba n forest ry  p rog ram s 

and a ss ist i ng l ocal  gov ernment s in up dati ng general  pla ns a nd c l im ate action  pla ns  
• The Sacrame nto Reg io n work ing w ith D avi s  r esident s on su sta inab il ity  act ion s,  

increa sin g com mu nity  engagemen t with ur ba n heat  i s lan d st rateg ies,  a nd a ss ist ing 
with Cl imate Actio n P l an as ses sment a nd init iat ives  

Benefits 
AmeriCorps was created to address community need through service. AmeriCorps Members have the 
opportunity to make an impact in their community while gaining valuable career and life experience. In 
exchange for their service, each Member receives the following benefits:  
 

• $14,000 Living Allowance (before taxes), spread evenly over 11 months 
• Segal Education Award of $5,645 at the completion of service 
• Forbearance on existing qualifying student loans and payment of interest accrued during service 
• Health Insurance  
• Childcare Assistance – (to qualifying Members), paid to an eligible provider of their choice 
• Significant professional development training 
• Network development with regional and statewide contacts in the climate protection field 

Qualifications 
CivicSpark Members will have completed at least a 4-year degree and will have relevant experience in the 
sustainability field. An ideal candidate might have the following characteristics: 

 
• Degree in environmental related field and one year of relevant experience 
• Experience with California climate change policies and practices (mitigation and/or adaptation related) 
• Experience with local government operations and structures, especially as they relate to climate protection 
• Good communications and teamwork skills, some experience with outreach preferred 
• Comfort with quantitative work, including data collection and analysis 
• Solid analytic or technical writing ability 
• Candidates must complete a DOJ, state, and NSOPR background check prior to service 

 
This is an equal opportunity position. We prefer to place a candidate who already lives in the community being 
served. 
 

 Application Instructions 
To apply, candidates must complete an online application found on the CivicSpark website, 
www.civicspark.lgc.org The 2014-15 Service Year has started, but a few spaces are still available. 

 

 

 
 
 

CivicSpark is a Governor’s AmeriCorps Initiative. CivicSpark is managed by the Local Government Commission 
in partnership with the Governor’s Office of Planning and Research 

http://www.civicspark.lgc.org/

